CITY OF NORWALK
BOARD OF ETHICS

REGULAR MEETING
ATTENDANCE: Michael Church; Miklos Koleszar; Michelle Coppola; Kara Murphy; Haroldo
Williams
ROLL CALL

Chairman Church called the meeting to order at 7:00 p. m. A qu as present.

PUBLIC PARTICIP.

No member of the public came forward to speak.
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Mr. Williams stated that Sectioh 32-4 should be changed. Currently, in the event that an officer or an
employee of the City has a known conflict, he or she is directed to notify the Town Clerk. Mr. Williams
stated that in the event that an officer or employee of the City has a known conflict, he or she should
disclose it in writing to their supervisor, and the supervisor should file the written disclosure statement
with the City Clerk.

Mr. Williams stated that a change be made to Section 32-8. He stated that the maximum dollar amount
for gifts directly or indirectly solicited by an officer or employee should be increased from $50 to $100.

City of Norwalk
Ethics Commission
January 26, 2017
Page 1 0of 3



He also stated that a time period over which the $100 limit should apply to should be specified. Ms.
Coppola stated that gifts received should include any gift baskets sent to offices and any gifts received at
charity events. Mr. Church stated that the year time period should be the calendar year. Mr. Williams
stated he it should be for the fiscal year of each department. Mr. Koleszar stated that following the July
~ June fiscal year would simplify the code. Mr. Church stated that throughout the Code, the $50 amount
should be changed to $100.

Mr. Williams stated that in Section 32-10, he would like “future employment” changed to
“employment.”
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EXECUTIVE SESSION

An Executive Session was not held.

ADJOURNMENT

*ox MR. CHURCH MOVED TO ADJOURN.
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*¥ MS. MURPHY SECONDED THE MOTION.
*x THE MOTION PASSED UNANIMOUSLY.

The meeting was adjourned at 8:15 p. m.
Respectfully submitted,

Tom Blaney
Telesco Secretarial Services
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